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MINISTRY OF LABOUR AND EMPLOYMENT
. ORDER
New Delhi, the 11th November, 2011

S.0.2532(E)— Whereas, for the purpose of enabling the Central Government to fix or
revise rates of wages for working Journalists and non-journalist newspaper émployees,
two Wage Boards were constituted under section 9 and section 13C of the Working
Journalists and -other Newspaper'Emplbyees‘(Conditions of Service) and Mi'scellaneou_s
Provisions Act, 1955 (45 of 1955) on the 24" May, 2007 by the notifications of thé
Government of India in the Ministry of Labour and Employment -numbers S. 0. 809 (E)
and 810 (E) dated the 24" May, 2007 respectively; ‘

And, Whereas, the Wage Boards were given three years' time to submit their Reports to
the Central Government vide notifications in the Gazette of India (Extraordinary) S. O.
Nos. 1066 (E) and 10867 (E) dated 3r_d July 2007. The term of the Wage Boards for
subriitting the Reports was extended up to 31% December, 2010 vide notifications
" numbers 5.0 1304(E) and S.0 1305(E) dated 2™ June, 2010; '

And Whereas, the said Wage Boards submittéd their recommendations to the Central
Government on the 31% day of December, 2010; ’

And Whereas, a Writ Petition (C) No.246 of 2011 in the matter qf ABP.Pvt. Ltd. and
another versus the Union of India and others is pending before the Hon'ble Supreme
Court of India challenging the constitution and the recommendations of the Wage

Boards;

And Whereas, the Central Govérnm_ént has taken legal opinion and it has been advised .
to issue order under section 12 of the said Act, subject to the decision of the Hon'ble

Supreme Court in the said case;
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Group -3

11. “Chief Reporter” or “Chief Correspondent” means a person who is in charge of all
reporters/ Correspondents at a centre of publication, supervises their work and also
regularly reports and interprets all news of legislative, political or general

importance.

11A “De’puty or Assistant News Editor” means a person who assists the news editor in
the discharge of his duties generally and/or is in charge of bringing out the city

edition.

- 12. “Chief Sub-Editor or Content Chief’ means a person who takes charge of a shift at
the news desk, allocates and supervises the work of one or more sub-editors and is
generally responsible for the determination of news space and the general display-
of news in the newspaper or in a particular edition or part of it.

13. “Sports Editors” means a person in charge of the sports section of a newspaper,
deals with news and views on sports and allied activities, allocates and supervises
the work of one or more reporters and of one or more sub-editors and is generally
responsible for the determination of news space and the general display of sports

news.

14. “Photo Editor” means in-charge of operating the photo service of the news .agency
and coordination of the service.’ :

P 15..“Commercial Editor” means a person who deals with news and views bearing on
commerce, finance, trade, industry and comments on them and allocates and
supervises the work of one or more reporters. -

16. “Economic Editor’” means a person, who is in charge of bringing out the matters of
general economic importance of the newspaper and allocates and supervises the .

~ work of one or more reporters.

17. “Science Editor’ means a person who deals with specialized news relating to
. science and'technology, and is in-charge of bringing out the Science service of the

newspaper.

18. “Film Editor” means a person who deéls with news and views bearing on films and
stage and is-in charge on specified column or page on stage and screen and
supervises the work of one or more working journalists. '

- 19, “Feature Editor” means a person who deals with features and is in charge of
bringing out the Features Service of the news agency and supervises the work of
one or more working. journalists, reporter or correspondent engaged in these

activities. -

20. “Magazine Editor" means a person who deals with news and views bearing on
literary or entertainment items of relevant news and thoughts and other connected
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32 “Senior Photographer” or means a person, who has put in service of not less than
five years in photographic profession and as also assists the photo editor in carrying
out duties and responsibilities in the field. :

33. “Senior Calligraphist’, «“Senior or. Deputy Chief Artist” or “Senior or Deputy Chief
Librarian”, “Senior index Assistant”, and “Senior Research Assistant” means a
person who assists the Chief Calligraphist, Chief Artist, Chief Librarian, Chief Index
Assistant, and Chief of Statistics or Research Division as the case may be, and has

- put in service of not less than five years.

>
[ob1

Group -5

34. “Sub-Editor or Senior Reporter’ means a person who receives, selects, shortens
summarizers, elaborates, translates, edits and headlines news items of all

descriptions and may do some or all of these functions.
35. "‘Reporter" means a,person Who gathers and pfesents ﬁews at a particular centre. &

36. “Correspondent” means a person who gathers and dispatches by Email, website,
wire, post or any other means, ‘news from any centre other than the centre of

publication.

‘37. “News Photographer” means a person who covers news events of public interest
through photographs. ' ‘

38, “Artist’ means a person who prepares for publication drawing, layouts,v maps,
graphs or other similar embellishments, illustrations of any kind or of creative art. -
He may do some or all of these functions. '

39. “Calligraphist’” means an artist who performs journalistic work and also calligraphy
matters. : ' . .
~ 40. “Librarian” or “Index Assistant” means a person who prepares and maintains

records, relating to news and views which are used as background or fill out for
current stories. Persons not performing any of these functions shall not be covered.

41 “Chief ‘Prodf Reader” means who allocates and supervises the work of one or more
proof readers and is in charge of a shift. '

42. “Senior Planner” means a person who supérvises the work of photd editing, colour
editing and shadow editing undertaken by the Planner. ' ‘

43. “Senior Scanner Operator” means a person who supervises the work of scanning of -
the photographs/colour advertisement_s/ilIustration etc. undertaken by -

- Scanner/Scanner Operator.
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(d) in Table — 1, for the entries under columns 1 to 5 relating to scale of pay for
group of employees belonging to class Il and class IV of the News Agency
establishment the following entries shall be substituted, namely:-

Class of Scales of pay for Group of Employees Variable
News Agency ' Pay (%
establishment of Basic
- pay)
1A 1 2 3 4 5
i » Re 16000 | Rs.14000- | Rs.13000- | Rs;12000- | Rs.11000- | 20%
ARI ARI ARl ARIL ARl (2.5%)-
(2.5%)- (2.5%)- (2.5%)- (2.5%)- 18100
No 26300 23000 21400 | 19700
. Scale -
A Rs.14000- | Rs.13000- | Rs.12000- Rs.11000- | Rs.10000- 20%";
ARl ARI ARI ARI ARI (2.5%)-
(2.5%)- (2.5%)- (2.5%- (2.5%)- 16400
23000 - | 21400 19700. 18100

(e) in Table Il for the entry. “30%" under the column rélating to Variable Pay (% of Basic
Pay)’ against class Il and class IV of News.Agency Establishment, the entry “20%"

shall resp.ectively‘be.-substituted;

'(f) in Table IV, relating to Classification of Cities, under the heading Area “Y’" -
a) the entries against serial numbers 53 and 68 shall be omitted;
b) the serial numbers of all entries thereunder shall be renumbered

consecutively as serial numbers 110 67.

4115G12011—9
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(4) 'Category' means any of those newspaper employees mentioned under the groups set out in
this Award.
(5) “Gross Revenue” of a newspaper establishment (other than news agency) mesns the total

revenue derived by the establishment from all sources of its newspaper busin 'ss, including -

circulation and advertisement in its newspaper or newspapers, and also inclu-.~ the income

- from the assets acquired and investments made by it out of funds earned ir: "*:2 2 pewspaper

business.

Explanation — For the purpose of this clause,

(i) The revenue in respect of circulation and advertisement chall be taken ¢ be T

amount arrived at after deducting the commission actually allowed to the exgent O

which the amount of commission sO allowed is reasonable.

(ii) Reasonable commission is oné which is finally accepted by the Income Tax Autiss iy

in case of a particular newspaper establishment. In cases, where no such finat de:

of the Income Tax Authorltles is available, the circulation commission shall e 25

T d the advertisement commlssmn chall be 15 percent of the respss

percent an
revenues. -
(6) "Newspaper employee’ means workmg jownahst or non-icurnalist newspaper em;ﬁ;-:;iyee,
both.
(8) "schedule" meansa schedute annexed to this Award.
(9) "Table" meansa table annexed to this Award.
; .(10) ~ The words and expressuons newspaper establishment”, “working journalist” and “nor-
_journalist newspaper employee shall have the meanlng respectively assigned to them in the

Act.

Section Il

Classification of newspaper Estabhshments and Groupmg of Newsbaper.Employees

" 3. Classification of neWspaper Establrshmerts— For the purpose of flxatlon or revision of rates of

_Wages in respect of workmg Journahsts and non-journalists newspaper employees (other than ihe

news agencnea),.the newspaper estebhshments shall be classified hereinafter provided
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5. Change of ownership — If the ownership of the newspaper establishment is transferred by one
person to another, the provisions of paras 3 and 4 of this Chapter shall apply to such newspaper
establishment as if the gross revenue of the newspaper establishment for the relevant

accounting years under the previous owner were its revenue for those years under the new

owner.

6. Classification of news agency — Newspaper estabiishrnent shall be classified under the following

classes on the basis of their gross revenue as per paragraph 3'of this Chapter.

Class Gross Revenue Class Gross Revenue
’ | Rupees One Thousand Crore and above \ Rupees Ten Crore and above but less
| than Rupees Fifty Crore
) ] Rupees Five Hundred Crore and above ' VI Rupees Five Crore and above but less
| - but les;than Rupees One Thousand than Rupees Ten Crore
Crore
1} | Rupees One Hundred Crore and above Vi Rupees One Crore and above but less
e . ' ' bu‘r less than Rupees Five Hundred . than Rupees Five Crore
, Crore |
i\ Rupees Fifty Crore and above but less Viii . Lessthan Rupees One Crore
than Rupees One Hundred Crore

Note: - Foreign newspaper establishments, ‘those operating in India with their Principal Office

outside India, shall be treated as Class | newspaper establishment:

Explanation — For the purpose of this clause,.

-(a) No newspaper establishment shall be deemed to be below class VIII

(b) Gross revenue of the circulation and advertrsement clubbed together derived by a
T newspaper establrshment other than the one falling in “Class Vi, if the advertisement
revenue is Iess than 50% of its aforesald revenue, then it should be placed in the class next

. below the class in which it would fall on the basis of its total average gross revenue.

r(c) Gross revenue of ‘the circulation and advertisement clubbed together derlved by a
. newspaper establishment, other than the one falling in classes VIl and VI, if the
advertisement revenue is less than 40% of its aforesaid revenue, then it should be placed

two classes below the class in which it would faH on the basis of its total average Bross

revenue. Establishments falling in Class VIl whose advertlsement is less than 40% of gross

revenue will be placed in Class VIIL.
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employee in the newspaper industry. All allowances, such as HRA, Transport Allowance, and
Leave Travel Allowance etc. will be computed by taking the sum total of the revised basic pay

and the variable pay applicable to an employee.

b. Variable pay recommended by the Wage Boards would be the minimum maintainable for all
- employees including those warking on contract basis and the management would be free to pay
more than recommended variable pay subject to performance of the workers as well as

- profitability and viability of the newspaper es'tablishments. '

Section !l
REVISED SCALES OF WAG,ES AND ALLOWANCES

10 Revised scale of wages for workmg journallsts ~ (1) The revised scale of wages and variable pay,
as recommended by the Wage Board fora span o‘ 20 years of-each group of the Working Journalists

== in dlfferent classes of newspaper establlshments is prescrioed in iaole L

-

{2) ,Every—part-time Correspondent and part-time Photographe! hall be paud not Iess than 40 per
cent, if he is posted at district head-quarters and above and not ic-- 1an 30 percent, if he is posted
at place below district headquarters, of the basic wage plus dearne.s allowance applicable to a full
_ time Correspondent / Photographer‘at similar level,. provided that no part-time Correspondent /
Photographer will work for more than two newspaper'establishments. in addition, payment shali be
-pald to’him on column baSlS the rate of Wthh to be settled hy mutual negotiations keeping in view
the “basic wages and dearness aIlowances drawn by as’ part “time Correspondent and par’t-time

Photogra,pher.

o111, Rewsed scale of wages for non-journallsts - (1) The rev:sed scales of wages and variable pay,
- . as recommended by the Wage Board for:a span of 20 years, of each group of the non—Journahst

newspaper employees i.e. Admrnlstratlon Staff and Factory Staff in drfferent classes of newspaper

establlshments are prescrlbed in Table Il and i respectlvely

(2) Every time rated employee, that is to say, a person employed to work as time-rated

.employee (time-work) for either less or more than prescrlbed worklng hours and performs the job, or
does the duty of a: regular employee shall be pald on pro- -rata basrs equnvalent to the wages of the

regular employee onthe basrs of number of hours for which he is employed

) Explanation — for the purpose of above paragra_phs 10and 11
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average consumer price index for industrial workers (Base 2001=100) used for determining rate of
dearness allowance, becomes available. Dearness allowance will become payable from the beglnmng
of the month immediately succeeding the 12 month period for Wthh All - India average index

figures are used for determining rate of dearness allowance. .

(3) The Rate of neutralization for determining Dearness Allowance payable Bi-alnnually on the basis of

- Consumer Price index Number for industrial Numbers would be 100 percent of basic pay for all

group
V.

s of employees in.newspaper establishments and will be calculated as per the formulain Table-

(4) Rate of neutralization for calculating dearness allowance wili be 100% vide Table- IV.

Explanation»—'for the purpose of this paragraph — '

The dearness allowance in respect of the period preceding the date of implementation of the Award

shall be given at the -exlsting rates. A -

- 14, House Rent AIIowance House rent allowance at the rate of 30%, 20% and 10% shall be paid by

" newspaper establishments to its employees posted inthe respectlve areas deflned as Area “x", Area

“Y” and Area “Z" 'respectively, which is»‘based on the pattern followed under the fixation.of Minimum

Wages in respect of scheduled employments in the Central Sphere, as well as keeplng in view of the:

concentration of Newspaper Establishments in Metros, Cities and Towns. The classification of cities

as Area “X”, Area “Y” and Area “Z” are prescribed in Table — V.

Provided that—

(1) where an employee is provided residentlalaccornrnod'at_lonnby newspaper establishments, -

‘no-house rent allowance shall: be admrssuble

-

d against the

{2) ifan employee is belng pald house rent aIlowance the same will be adjuste

amount of house rent allowance payable under this prov1sron

(3) where a newspaper establlshment contrlbutes on behalf of an employee any amount '

towards a fund 1o enable the employee to- own h|s resrdentlal accommodatlon, such

“amount shaII be adjusted agamst house rent allowance payable under this provision.

15. Transport .allowance —The Transport allowance at the rate of 20%, 10% and 5%,shall be pald by .

newspaper establlshments toits employees posted in the respectlve areas defmed as Area “X”, Area

“Y"and Area “Z" respectlvely The Area ”X" Area “y” and Area “Z" are prescribed i in Table - V.

4115 Gl/20171——1 0
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(2) No medical allowance shall be paid to t_he employees, who are covered by Employees State
insurance Corporation (ESIC). .

(3) Whereas the newspaper establishment falling in Classes V to Vil shall provide medicare
insurance cover to all of their employees and the premium to be paid to an insurance company shall

be limited to Rs.2000/- per annum per employee.

20. Fixation of initial wage in the revised scale — The initlal wage of an employee in the revised

scale shall be- ﬂxed in the following manner -

a) For the new ‘entrant, the wages shall be ﬁxed in the revised scale at the minimum of the

scale

b) In the case of employees already working in the newspaper establishment, the wages shall

be- fixed in the revised scale at the stage next above the existing. emolument.

c) If the minimum of the revrsed scale is higher than the amount of the: emoluments belng _
presently drawn bythe-employee, the wages shall be ﬁxed at the mlmmum of the ‘revised

S e

scale. o ‘ o R s

d) If the existing emoluments of the employee are high_er than minimum of the revised scale,
the wages shall be flxed at next higher stage in the revised scale. |

e) Every -employee shall be glven one increment in the revised pay scale for completion of
every five years' service in the post held immediately before the date of the
commencement of the Award

f) As regard to Assured Career Development Every .employee shall be given at least three

promotions during his entire ser\nce career | e. first’ to nex xt higher grade after satisfactorily

completion of ten years of servrce second to’ next higher grade after satisfactorily

. completlon of twenty years of -service and thlrd to-next hlgher grade after satisfactorily

completlon of thirty years of serwce

g) “The servrce rendered by the concerned employee in any other post carryinga scale in that
newspaper establlshment “the. m|n|mum of which is lower by not more than 30% of the

mlmmum of the scale in Wthh the: employee worked shallalso be takeninto account

h) . The total number of mcrements shall not be more than three.

iy  No employee shall get more than the maxnmum of the rev1sed pay scale. .

j  The reVIsed pay scales shall become apphcable to all employees wnth effect from 1% July

2010. ‘However, |f an employee wrthm three weeks from the date of publlcation of
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(Grouping of Working Journalists in Newspaper Establishments)

Group—1A : Ed itor, E&iiisr-ih-’cﬁiér, Chief Editor, bé}u’i; Chief Editor

Group-1 : Executlve Edltor Resrdent Edltor Manager (Edltor),Senior Assocuate Editor or

Associate EdltOl’, Jomt Edltor Semor Deputy Edltor or Deputy Edltor Chief of News

Bureau and Chlef News Coordmator or Chlef News Edltor

Group-2 : Semor Assistant Editor or Assistant Edltor Leader Wnter News Edltor, News
Coordmator, Specnal Correspondent B
Group -3 Chlef Reporter or Chlef Correspondent,’Chlef Sub Edltor or Content C hlef Dep ;ty or

Group—4

vﬁiE %

earch Division,
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THE SCHEDULE-1. B

(Functional definitions - Working .Iourna'lists)
Group — 1A: . »
1.  ‘Editor-in-Chief or 'Chief Editor" means a person, who is in over all charge of a newspaper.

2. ‘Deputy Chief Editor’ means a person, who assists the ‘chief’Editor in the discharge of his duties

and acts for him during his absence. -

3. ‘Editor means a person who directs and supervises the work of the editorial side of the

Newspaper. ‘
‘Group—1:
4. ‘Executive Ed_itor’ or 'Manager (Edltor) means a person who assists in the edltonal and

production functions ofa newspaper whether or not. he supervrses the work of Resrdent Edltor

: Asststant Editor, etc. -

5. ”Resrdent Ed|tor” means a person, who performs the functions of an £ditor of a newspaper ata
centre other than the one from whlch the newspaper is ongmally pubhshed or other than the

headquarter of the newspaper estabhshment.

6.  ‘Senior Associate Edrtor or ‘Assouate Edltor’ or 'Jomt Edltor” or ‘Senior Deputy Edltor or

‘Deputy Editor’ means a person who generally assnsts the Edltor |n the performance of the work ,

ofthe Edltor.

7. ‘Chlef of News Bureau means a person who supervrses the work of the news bureau-and.assigns.

‘workto the Bureau members ‘_ - e e

8. ‘Chief News Coordlnator' or ‘Chief News Edltor' means a person who coordlnates as overall

» S ~chief. of all the news items t0 be pubhshed in the newspaper and supervnses the work of the

News Coordinators or News Editors.

Group —2:

g. " 'Semor Assrstant Edltor or ’ASS|stant Editor' means a person whd’ r'egularly assists 'the"‘E&'i't'ors in~

the drscharge of hns dutles generally in relatron to revrew opmlons, commenits or criticism.
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18, ’Economic Editor’ means a person who is in charge of bringing out the matters of general

economic importance of the newspaper and ailocates and supervises the work of one or more

reporters;

19. ‘Stock Exchange Services Editor’ means a person in charge of the Stock Exchange Services
section of a newspaper, deals with news and views on Stock Exchange Services and allied
activities, aIIocates and supervises the work of one or more reporters and of one or more sub-

. editors and is generally responsible for the determmatlon of news space and the general display

of Stock Exchange Services news.

20. ‘Science Editor means a person who deals wuth specialized news relating to science and

technology, and is’ mcharge of brlnlng out the Science service of the newspaper.

21. “Film Editor" means a person who deals with news and views bearmg on fi Ims and stage and is

in charge on specified column or page on stage and screen and supervises the work of one or

more working journalists.

92. ‘Feature Editor’ means @ person who deals with features and is incharge of bringing out the
Features Service of the news agency and superwses “the work of one or more working

journahsts, reporter or correspondent engaged in these activities.

23. “Magazine Editor” means a person who deals with news and views bearing on literary or
entertainment items of relevant news and thoughts and other connected subjects of literature is

in-charge of specified columns or pages and ‘two or more working journalists who supervises
their work. ‘ o
24. ’Cartoonist or Chief Cartoonist’ means a person who comments upon news and events through
cartoons, 'caricatures or comic strip's. | h
’ 275. ‘Chief of EdltOI’lal Technology ‘means a person mcharge of technoiogical lelSIOl’i so as to ‘bring

< latest technology in reIatlon to pubhshmg of daily newspaper or magazme and superwses the

work of oneor more experts inthe fleld

26, “Chief of Statistical or Resea_rch Division" means a person incharge of statistical or research
division which deals with matters bearing on commerce, finance, trade and industry in a

financial: paper and supervuses the work of one or more working journalists.

4115 GI2011—11




—f—,

55

[sm [—ave 3Gi)] TRA 1 TOER : FUERY - g3

37. ‘Assistant Chief Sub-Editor / Reporter or Deputy Chief Sub-Editor / Reporter’ means a persen

the

who regularly assists the Chief Sub-Editor or Deputy Chief Sub-Editor or Senior Sub-Editor in
discharge of his duties. '

r‘-g-‘

38. “Deputy Chlef Reporter” or “Senior Reporter" means a person who assists the Chief Reporter

and acts in his place in his absence.
. \ 4

39. ‘Deputy Chief or Senior Designer’ means a person who designs the contents of news jtemns {¢ be
T published on a city or subject specific page or pages of newspapear under the overal: supervisin

- of Chief Designer or Page Designer.

40. ’Semor Correspondent means a person other than,speeiai/and prmc:pal corresponde 5ag his
- duties and respons:bilitles/ould include the reportmg on important news at any imporinnt

centre other than the centre of publication and have put in servnce of not less thar ﬁve ye«. L&

correspondent or Reporter

41, ‘Assistant photo Editor’, “Senior Photographer or Senlor Staff Photographer’ ‘Special Maws

Photographer or Deputy Chief News Photographer’, ‘Deputy Chief Photographer’ or whataver
not iess than

s

name these -employees are designated means a person, who has put in service o*

five years in photographlc professnon and as also assists the photo editor in carrying out

and responsibilities in the field.

42, “Chief Language ASSIStant" means a person, who provides assistance in unoerstav"tdms and

) " translation of different Ianguages to the Ianguage in which the newspaper is Dubi=sh°o and a3

also supervises the work of Language Assnstants._

" 43. “Chief Planner” means a person, who supervises the job of photo editing, coiour'editing and

shadow editing so highlight any news n'\atter undertaken by Senior PIanner or Planner.

44, “Chief Scanner Operatar” means a person who rupervnses the tasks of scannlng the photograph
/ colour advertisements / iliustratlons and. colour correction of photographs and transparencies -

undertaken by Senior.Soanner Operator or Scanner Operator.

45, ’Senior Calilgraphist' ‘Senior or Deputy Chief Artist or Senior Layout Artist’, ’Semor or Depuuy

_Chief ‘Librarian’; ‘Senior Index Assistant’, ’,Senlor Reference Assnsta_nt, and ’Semor Research

»Analyst or Deputy Chief of Research Division’ and ‘Deputy Chief of Editorial Technology’, Senivr

Planner, Senior Scaniner Operator etc., means a person who assnsts the Chief Cailigraphist, Chiet

Artist, Chief Librarian, Chief Index Assistant, Chief Reference Assnstant, Chief of Statistics or
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56. ‘Chief Proof Reader means who allocates and supervises the work of one or more proof readers

and is incha,rge of a shift.

Group—6

57. “Senior Proof Reader or Deputy Chief Proof Reader or proof Reader or Assistant Proof Reader”

means a person who checks up printed matter of proof w:th Editor's copy to ensuré strict

conformity of the former with the latter. Factual discrepancies, slips of speliing mistakes of

grammar and syntax may also be dlscovered by him and he either corrects or gets them

corrected.

" 58, “Planner” means a person who assists in the job to photo editing, colour editing and shadow

editing so highlight any news matter given by the Editor.

-59. "Scanner / Scanner Operator" means a person, who scans the photograph‘/ colour

. advertisements / illustratlons and colour correctlon of photographs and transparencies.

e ol

e———————
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Group - 4:

Senior Steno Secretary, Senior Stenographer or Stenographers; Senior Assistants or Assistants, Senior

Assistant (Stores), Scheduling Assistant, All Executives, Senior Caretaker Assistant; Cashiers, Accounts

Cterks; Circulation Inspectors / Representatives; Senior Advertisement Translators or Advertisement
- Translators; Senior Clerks (i.e. those whose work involves special skills); Senior Collection
Representative; EDP Operator, Electronic vData Processor; Operators of accounting machines /
calculating machines and Tele-printers; Security Superv'rsor -Senior Security Inspector, Watch and
Ward Inspectors Senior Securlty Guard, Semor Daffedar or Daffedar, Senior Head Havildar or Head
Havnldar, Cleaner; Field Organizers and those doing audit bureau of curculatron Advertisement Proof
Readers; Assistant Physiotherpist or Clinical Assistant or Nurse (Male/Female,, Artists (Commercral

and Process) Senior Laboratory Technician or Laboratory Technician; Scanner or Scanner Operator

Group-5:

Junior Clerks or Junior Executives (| e. those doing normal clerical work including acceptance of
advertisements and sale of pubhcatrons or. other type of routme work), Caretaker, Time Keepers,
Senior Typists or Typists,,Telephone / ‘Fax Machme Operators Addressographers, Receptionists,
Franking Machine Operators; Senior -Messenger or Messen_ge" unior -Artists (CommAe_rcial and
Process); Assistant Translator; Canteen Supe'rvisors or Senior Server or Head Cook or Cook; Senior
Security Guard, Senior Security inspector or Security Inspector or Fireman-cum-security man and

Havildar Cleaner, Driver, Carpenter, Plumber and Mason.

Group—G:

Bill-Collectors; Xerox: Operator Daftry or those domg semr cIerlcal work; Dellvery Peons or Peon-cum-
Messenger or Peon, Securlty Guard or Watchman Llftman offrce boy or Callboy or. Aid Boy or

Helper; Sweeper or,CIe_aner or Vehlcle .Cleaner, Bearer or Canteen- -Boy or Server or Water-boy; Mali;

Orderly or Darwan.
Notes:

@) ',,Any newspaper employee wnth old de5|gnat|on as mentroned in the Manisana Wage Board
Award or earlier Awards should be classnfled as per the job proflle of the post in mutual
consultatlon wrth the management through bllateral agreements in appropnate group of posts.

in respect of Manisana Wage' Boards Awards
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Rotary Mechanic, Senior Mechanic, Senior Printer, Supervisor, Supervisor (Composing weekly job and

other sections).

Group 4:

Conveyor Striket machine-man, Corrector or Terminal Operator, Offset Plate Maker,
. ‘ ReelstarMachineman (General), Senior Machineman, Assistant Mukadam, Assistant Printing
N Machineimanv(all categories), Charge Hand (Palatia), Copy Holder Cutter, Driver, Electrician, Fitter,
T . Junior Machineman, Machineman (Except Rotary Machl_neman) Machlneman (other than printing),

Mistry, News Daftry, Paste-up man in Art Department, Plumber.

Group 5:

‘Assistant Electrician, Assistant 'l\/lachineman, Assistant Fitter, Assistant Turner (all with 5 years

service), Distributo_r, Treadleman and Df. Pressman.

Group —6:
Baller Mul<adam, Barman Bmder Case Room Cleaner Colour-work Examiner, Counter, Daftary,
Feeder Head -peon or Peon or Press Ald or Helper Packer StltChEl’ Binding boy, Mazdoor, Reel,
Loader and Un- loader, Trolley Man, Press Aid or Helper and all other semi-skilled or unskllled'

attendants, Cleaners and Helpers by whatever name they are called.
Notes: - ) -

(i} Any newspaper employee ‘with old designation as mentioned in the Manisana Wage Board
“Award or earlier Awards shouid be classnﬁed .as per the job proflle of :the post in mutual
, consultatton wrth the management through bllateral agreements in appropnate group of posts _

“in respect of,.M.amsana Wage Boards Awards.

(ii) Any newspaper employee with any desngnatlon dlfferent from those “enumerated in the above

schedule, but doing the same or. similar nature of job, shall be deemed to be non-Journallst m ‘

“ that group

b (i) Al categories of employees mentio_ned in the schedule may -or may not exist in every class of

*

newspaper establishment.

-{iv) Categonzatlon of mrssmg category of employment if any, should be mu‘tually decided by the

employees and the management through bilateral agreements

4115 GI2011—12
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Table ~ IV

Formula for calculating Dearness Allowance:

" The formula for calculating Dearness Allowance would be the percentage increase of all-India

) Average Consun%e,r Price Index for Industrial Workers (Base 2001=100) in preceding 12 months in
) question over the all-India Average Consumer Price Index for industrial Workers (Base 2001=100) at
167 for the year July 2009 to June 2010 payable bi-ahnuall.y with effect from 1% July and 1% January

every year, which would be then be multiplied by the rate of neutralization and Basic Pay.

Mathematically, it can be put as follows:

~ All-India Annual A\)erage CPI =W
(Prec.edir')g“l_z months in question) - o

| Minﬁs : |
AII-Ind_ia Annbt'Jal ‘A\;erage. CPi—— iw

(July 2009 to June 2010}

Dearness Allowance = . X Rate of Neutralization (1.0) X Basic Pay

All-India Annual Average CPI - IW

(July 2009 to June 2010)
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33 Madurai (UA) | 53 | Nagpur (UA)
34 Meerut -(UA) 54 Puducherry “(UA)
18 Moradabad (ua) | 55 |salem (UA)
19 > | Mysore (UA) 56 | Tiruppur (UA)
20 Nasik (UA) 57 Tiruchirappalli (UA)
21 . | Pune (UA) | 58 | Asansol (UA)
22 Patna (UA) 59.. | Belgaum .(UA)
23 Raipur (uay 60 Bhiwandi (UA)
24 Rajkotr_ - 61 Dhanbad (UA)
25 | Ranchi (UA) 62 Dehradun (UA)
26 Solapur 63 | Durg-Bhilai

27 Srinagar ' (UA) .~ 64 | Jammu S (ua)
28 Surat (UA) . 65 Jalandhar (UA)
29 'ThirUvananthapuram | {UA) ‘ | 66 | Jalandhar

|1 ’ R - Cantonment

30 'Vadodara i - ua) | 67 | Jamnagar (UA).
31 | Varanasi (UA) | 68 |Kanpur (UA)
32 : Vijayawada (UA) | 69 | Durg-BhilaiNagar | {UA)
33 Vishakhapatnam -(UA)

~ Area 2" will comprise all areas not mentioned in'this list.

Note: U. A. stands 'fq} Urban Agglomeration.
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(5) 'Gross revenue of a news agency’ means its total revenue from all sources, including subscription

revenue derived by selling its services.

' (6) ‘News agency’ rﬁeans an establishment conducting any‘news agency or syndicate, that is tb
say, a news agency in an undertaking of which the principle objective is to gather or collect news and
news material and to distribute it to a group of news enterprises and, in exceptional circumstances,
to provide individual with a view to providing them with as complete and impartial a news service as

possible, against payment with and under condition compatible business laws and usage.

(7) "Newspaper employee" means working journalist, or non-journalist newspaper employee, or

both.
(8) "Schedule" means a schedule annexed to this Award.
{9) "Table" means a table annexed to this Award.

(10) The words and expressions "newspaper establishment”, “working journalist” and “ndn-journalist

néwsp"z;peremployee" shall have the meanihg respettively assigned to them in the Act.

- Section Il
(Classification of News Agencies and Grouping of news agency empldyees)

3. Classification: of news agencies — For the fixation or revision of rates of wages of employees in
news agencies, news agencies shall be classified .based on the average gross revenue of three

accounting years 2007-08, 2 008-09 ahd ,2009-‘1-0. :

4, Cﬁntinuance of classification — The classification made under this Chapter, shall continue until

“the news agency is rec!assiﬁed in accordance with the_provisions:of paragraph 6 of this Chapter. i

| 5. Classification of news agency - News agencies shall be classified under the following classes on

~ the basis of their gross revenue as per 'paragraph 3 of this Chapter.

Class o ‘Gross Revenue

1 : ‘ ~ Rs.60 crore and above;

<

n - . Rs.30crore and above but less than Rs.60 crore.

4115Gl/2011—13
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b. Variable pay recommended by the Wage Boards would be the minimum maintainable for ali
employees mcludlng those working on contract basis and the management would be free to pay
more than recommended variable pay subject to performance of the workers as well as

profitability and viability of the newspaper establishments.

Section lil

REVISED SCALES OF WAGES AND ALLOWANCES

8. Revised scale of wages for working journalist - ,(l) The 're"v'ised,scale of wages and variable pay, as
recommended by the Wage Board for a span of 20 years, of each group of the Working Journalists in

different classes of news agency is prescribed in Table L.
”t

(2) Every part-tlme Correspondent/ Photographer shall be pald not less than 40 per cent, if_he is

posted. at district ‘head-quarters and above and not less than 30 per. cent, if -he is posted at place

below district headguarters, of the basic wage ‘plus dearness allowance appllcable to a full time

Correspondent/Photographer at similar Ievel provnded that no part-tlme Correspondent /
' 'Photographer will work “for more than two news agencnes or newspaper establlshments In addition, '

payment»shall be’ pald to him on column basrs the rate of which to be settled by mutual negotlatlons '

“keeping in view the basic wages and dearness allowances drawn by as part-tlme Correspondent and

part-time Photographer.

9. Revised scale of wages for non-journalist - (i) The revised scales of wages and variable pay,

as recommended by the Wage Board for a span’ of 20 years, of each group of the non-journalist news i

: agency employees Admmlstratlon Staffi ln dlfferent classes of news agency is prescnbed in Table .

~ (2) Every time rated employee, that is to say, a person employed to work as time-rated employee -

) (time-work) for elther Iess or more'than: prescnbed workmg hours and performs the job, or does the

duty ofa regular employee, shall be pald on .pro- rata basis equlvalent to the wages of that regular -

ployee on’ the baS|s of number of hours for whrch he is employed.

Explanation —for the 'purpose_of above paragraphs 8and 9 -

(a) “The Probable Impact of Wage Increase on‘newspaper establishments would be explained as

below:

It reflectsfrom the analytlcal data presented in the Annual Survey of lndustriesthat the wages

and salaries of employees in newspaper mdustry are normally 10% of the gross revenue of an

~establishment and is also supported to some extent by the information on wages and gross revenue
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Explanation — for the purpose of this pa ragraph, =

The dearness allowance in respect of the period preceding the date of implementation of the Award

shall be grven at the exrstmg rates.

12. House Rent Allowance — House rent allowance at the rate of 30%, 20% and 10%- shall be paid by

N newspaper establishments to its employees posted in the respectlve areas defined as Area “X”, Area
«y» and Area “Z” respectively, which is based on the pattern followed under the fixation of Minimum

Wages in respect.of scheduled employments |n the Central Sphere, as 'well as keepmg in view of the
- concentration of Newspaper Establlshments in Metros, Cities and Towns. The classification of cities

as Area “X”, Area “Y” and Area “7" are prescribed in Table -1V.

Provided that -

1) Where an employee is provided residential accommodatlon by newspaper establishments,

no house rent allowance shall be admISS|ble.

2) If an employee is bemg pald house rent allowance, the -'same will 'be adjdsted against the

" amount of house rent allowance payable under thls provrston

3) Where a newspaper estabhshment contrlbutes on behalf of an employee any amount
towards a fund to enable the employee to. own-his reS|dentral accommodation, such amount

shall be adjusted against house rent allowance. payable under this- provnsnon

13. Transport allowance - The Transport allowance at the rate of 20%, 10% and 5%,shall be paid by

newspaper establishments to its employees posted in.the respectlve areas deflned as Area ”X” Area

“yr and Area “Z" respectlvely The Area “X", Area “Y" and Area “7" are prescribed in Table

In view of the transport allowance, “which ‘s the major expendlture incurred by the resudents
| mcludlng ‘the newspaper employees, bemg recommended by the Wage Boards, the City

Compensatory-Allowance stands abollshed

14. Night shift allowance — The nght shift allowance at the rates shall be paid by the newspaper

establishment to ‘the'ir.respectlve employees as given in; the table below

Class.of,‘Newspaperv ~ Rate per Night Class of Newspaper | Rate perNight
Establishments | shift Establishments - Sshift
&n . ~ Rs.100/- o vandVl ~ RsS0/-

& IV | Rs75- Cowwewvm | RsS50/
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(b) In the case of employees already working in the hewspaper establishment, the wages

shall be fixed in the revnsed scale at the stage next above the existing emolument

(c) If the minimum of the revised scale is hlgher than the amount of the emoluments being

presently drawn by the employee, the wages shall be fixed at the minimum of the

revised scale.

{d) - If the existing emoluments of the employee are higher than minimum of the revised
LR scale, the wages shall be fixed at next higher stage in the revised scale.

(e) ' Every employee shall be given -one increment in the revised pay scale for completion of
* every five years' service in the post held immediately before the date of the

commencement of the Award.

i) As regard to Assured Career Development Every employee shall be given at least three
‘promotions during -his entire service career i.e. first to next .hlgher grade after
satlsfactorily completflon.of ten years of service, second to next hlgher grade after
satisfactorily‘completion of twenty years of serwce and third to next higher. grade after
satisfactorily completion of thirty yé&ars o"f servi ce. ..

& The service rendered by the con'cerned employee in any other post carrying a scale in
that newspaper establlshment the mlmmum of which is lower by not more: than 30% of

the minimum of the scale in Wthh the employee worked, shall also be taken - into

account.
(h) The total number of increments shall not be more’than thre\e. :
(i) = ‘Noemployee shall get more than the maxrmum of the revised pay scale.
(j)- - The revised pay scales shall become applrcable 1o all employees W|th effect from 1St July

20.10. However, if an employee wrthm three weeks from the date of pubhcatlon of

LI o Government Notification under Sectlon 12 of the Act enforcing these recommendatlons

exercises his option 'for reta"i'ning‘hls exrstrng_ pay ‘scale and "existing emoluments", he

shall be entitled to retain his existing scale and such emoluments.

" Explanation:
1 The “existing emoluments". of an employee shall mean hlS ba5|c pay, varlable dearness
. allowance at the All lndla average Consumer Price index Number for lndustrlal Workers (Base
2001—100) during the perlod July 2009 to June 2010 at 167 dunng the period July 2009 to June 2010,
convertible to CP1 —IW (Base 1982 100) by the conversnon factor of 4.63, and interim relief of 30% of
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SCHEDULE - |v:
(Grouping of working journalists in News Agency)

THE SCHEDULE — [,

(Grouping of Working Journalists in Newspaper Establishments)
Group - 1A : Editor-in-Chief, Chief Editor, Deputy Chief Editor

Group-1 . Editor, Chief Producer (T.V.), Chief of Dvivisional Bureau.

Group-3 - Special Correspohdent or Principal Cofréspondent, Foreign Correspondent, News -
Editor, Chief Reporter, Chief 'Phbtograp’her, Producer (Tv), Manager Stock E:xchahge Services,
, M’ana’g?.r News Exchange_,~ ‘Special ,Corrésponden_t'(T.V.), Manager State Capital Bureau and Chief

Librarian.

‘Grohp—4 :  Chief Sub-Editor :or Deputy Chief Sub-Editor or Senior Sub-Edith or Sub-Editor;

Senior Correspondent and Senior Librarian

Group-5 : . Senior Reporter or Reporter, Senior Photographer, Assistant Producer—cum—Reporter

(T.Vv.), :Corresponde_nt, Photographer, T.v. Reporter and Librarian, =

. 'Note:

: '(2). All 'Categories of employees ‘mentioned. in the schedule rﬁay or may not exist .in every class of

- newsagency, S .
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Table - Iv
CEassnf’ cation of Cities

' L _ AREA ”X" | ‘]
e N Tam ] o ;

) L 1 l v Bengaluru ’ (UA) ’ 7 ’ Ahmedabad ! UA)%
- | 2 l Chennai | wa) | 8 | Kanpur [ (ua) |
v L 3 Delhi and adjoining NCR areas (UA) - 9 / Lucknow (UA) 7

of Faridabad, Ghaziabad,
, Gurgaon, Noida
” L 4 l qu‘erabad / Secunderabad I (UA) , I Nagbur l (UA)
_ | | 5 )GreaterMumbai/Navi-Mumbai' va) | | )
L 6 | " Kolkata | wa | | |
~ , A o © AREA-“y" |
N 1 Agra (uA) | 18 »'Guwaha't'i"
2 _ Ajmer ' _ 19 . Guntur
3 “Aigarh | 20 | Gwalior | (ua)
4 Allahabad | . (uA) 71 ~ Indore (uA)
5 Amravati ' , 22 ' H.ub'li-Dhéfwa}
6 Amritsar - (UA) 23 labalpur. I (UA_)'
7 Aurangabad (UA) 24 Jalpur (UA)
8 Bareilly A ‘f(UA) , 25 Jalandhar . (UvA)'V
9 - Bhavnagar - . 26 i Jamshedpur - (UA)
10 | Bikaner | 27 | Jodhpur - |
1 | Bhopal | | 28 | kochi | (uA)
‘__ 12 . Bhubaneswar o *29 1 Kolhapur _ (UA)
« |13 | chandigamn | wa | 30 Kozhikode (A
14 | | Coimbafore ) (UA) ' 317 Kota =~ '
. 15 © Cuttack - (UA) 32 Ludhiana A
e , R TR - Durg‘a'bur o | 33 ,7 Madurai _ ‘ (UA)
| 17 Gorakhp.ur , ~ 34 | Meerut ( ' -(UA) -




